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Introduction

VGI Public Company Limited (VGI) has prepared its Sustainability Report for the fiscal
year 2024/25 in accordance with the GRI Sustainability Reporting Standards 2021 (GRI
Standards 2021). The report discloses the company’s sustainability activities and achievements
for fiscal year 2024/25. The report can be downloaded at Sustainability Report 2024/25.

To ensure that the disclosure of information in the Sustainability Report for fiscal year
2024/25 is transparent, complete, reliable, and in accordance with reporting standards, the
company has prepared a Sustainability Performance Report. This report provides detailed
information and historical data about the company to enable stakeholders and interested parties
to access the company’s sustainability information. The report covers the company’s

sustainability performance in the economic, social, and environmental dimensions.
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WanIsEauIUEIUANUSEY | SUSTAINABILITY PERFORMANCE (GRI 2-7)

AIULATYSNA (Economic Dimension)

) VGI

WaNITEALTIUNY (Performance)

#d%n ey U2564/65 U2565/66 U2566/67 U2567/68
(Indicator) (Unit) (UFuugaln) (UFuugalmi) (2023/24) (2024/25)
(2021/22, Restated) | (2022/23, Restated)
s78{f7 (Total revenue) 4,552 5,758 5,460 5,680
- syfiadolavnlussuuauaNIIaYY (Transit media) 1,480 1,791 1,967 2,241
- s5fiadolavnnluonans d1tinenu uazdue (Office and other media) 100 147 138 175
. q%ﬁaﬁa‘[wwmﬁnmmﬁ\i (Outdoor Media) - - - -
- §5fiauFnIsANuAaTIA (Digital Services) 1,100 1,423 1,544 1,646
- §5f1aN193R911UnY (Distribution) 1,514 1,512 1,163 1,158
. ﬁ?’]&JZG"fSu (Other income) N 328 885 647 461
sneldannmstiuins (Total operating revenue) (;?x‘é“;ﬂ) 4,03 4,873 4,813 5,210
SufounazAusanazNauselysiduyoaniineu (Employee expenses; salaries, wages, other benefits) 623 Q37 1,208 1,164
finls (¥199u) nnseiiugsiia (Net profit (Loss)) (120) (65) (3,489) 501
n1s99Ruluna (Dividend payment) 525 999 0 895.5
RunSigassunss (Income tax) (34) (213) 205 (81.4)
Aunswd (Assets) 40,792 33,627 28,401 39,666
wildu (Liabilities) 10,809 2,976 2,975 2,912
druvovifioniu (Equity) 29,983 30,651 25,134 36,754
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A1ud9AU (Social Dimension)

Y03an19391997U (Employment)

) VGI

- Wy
ﬁqﬁ"jﬂ - WANITANLUUNIU (Performance) o)
(Indicator) (Unit) Y 2564/65 U 2565/66 U 2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
wﬁ'nmu*&?\mm (Total employees) AU (Person) 1,074 1,464 1,705 1,801 -
AU (Person) 473 663 702 683 -
« 1WAYIY (Male S Y ¥ it
e (Percentage of total workforce) 440% | 4820 | aw | @72 :
AU (Person) 601 801 1,003 1,18 -
- LWAYEUN (Female 28I 5 7

wit ) (Peff;g:azzqovf“fg:;[uxﬂ??me) 56.0% 54.71 58.83 62.08 52.00%
wﬁﬂ\‘i’luﬂiz'ﬁ’l‘%\iwum (Total permanent employees) 1,067 1,427 1,692 1,785 -
* LWAYY (Male) AU (Person) 469 645 696 672 -
* LWAYNSYN (Female) 598 782 996 1,113 -
wWilnudeyeundnaiiavium (Total temporary employees) 7 37 13 16 -
© LWAYY (Male) AU (Person) 4 18 6 1l -
* LWANSUN (Female) 3 19 7 5 -
Wﬁn\ﬂulﬁmmmﬁg\mum (Total full time employees) 1074 1,463 1,705 1,795 -
© LWAYIY (Male) AU (Person) 473 663 702 679 -
* LWAYIEUN (Female) 601 800 1,003 1,116 -
WUNNIU Part-Time ﬁ'\‘mum (Total part-time employees) 0 1 0 6 -
© LWAYIY (Male) AU (Person) 0 0 0 4 -
* LWASUN (Female) 0 ] 0 2 -
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) VGI

% Ml WanNITALueIU (Performance) 'ﬁ;‘:::g
(Indicator) (Unit) U2564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
wenEudYIi (Classified by nationality)
AU (Person) 1,023 1,400 1,655 1,163 -
. SFouazyDNWTININUTNYILGA
Aouvni (nenaviue (Total Thai employees) (Percentage of total workforce) 95.25% 95.63% 97.07% 64.58% B
?8888‘0SQWUQ\iquixG]UU?W’]?LL'&&?%]U.Q.Qﬂ'ﬁ N/A N/A 86.64% 85.71% ~
(Percentage of total management positions)
+ LWAY1Y (Male) AU (Person) 427 607 656 450 -
* LWAYNSYN (Female) AU (Person) 596 793 909 713 -
AU (Person) 7 16 15 10 -
3 SFouazyDNWTININUTNYILRA
”mu?mﬁauﬁwum (Total Chinese employees) (Percentage of total workforce) 0.65% 1.09% 0.88% 0.56% -
?asJa::?Ja\‘1‘wuﬂQﬁuiszUﬁ?WﬁLLazﬁfmUﬁQmi N/A N/A 4.80% 2 80% B
(Percentage of total management positions)
* LWAYY (Male) AU (Person) 7 13 14 % -
* LWASYN (Female) AU (Person) 0 3 ] 1 -
AU (Person) 1 1 6 10 -
. SFoYaTYONWIINNTUNTILA
”@%ﬂﬁﬂﬁUﬂuﬁﬁwum (Total Filipino employees) (Percentage of total workforce) 0.09% 0.07% 0.35% 0.56% -
?0888‘21E)\‘iW‘L!ﬂ\‘i']‘LJ?SiG]UU?W’]‘ILLH&‘ISG]U.Q.Qﬂ'ﬁ' N/A N/A 1.63% 2.80% ~
(Percentage of total management positions)
© LWAYIY (Male) AU (Person) 0 0 5 9 -
* LWANSUN (Female) AU (Person) ] ] ] ] -
AU (Person) N/A N/A 8 1 -
3 SouazyDNWIININUTNYILRA
deygRAwinNmue (Total Burmese employees) (Percentage of total workforce) N/A N/A 0.47 0.61% -
iE)sJaS?JE)\1‘wunmu%‘szU?m?LLazﬁ‘mUﬁ.ﬂm? N/A N/A 3.08% B
(Percentage of total management positions)
* IWAYY (Male) AU (Person) N/A N/A 7 9 -
* LWASUN (Female) AU (Person) N/A N/A 1 2 -
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) VGI

s WanNITALueIU (Performance) e
[ pLib1o e (Target)
(Indicator) (Unit) Y2564/65 | U2565/66 U2566/67 | U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
AU (Person) N/A 1 N/A N/A -
$FoYALYONWIINNTUNTUA
9} as IR . 9 -
QJU?J'WIMWTU?VNWM@ (Total Singaporean employees) (Percentage of total workforce) N/A 0.07% N/A N/A
5‘8888‘08\‘1‘W‘Lm\iqu?xﬂUU?ﬁ’]i‘uﬁ&?%ﬂUﬁlﬂﬂ'ﬁ‘ N/A N/A N/A N/A ~
(Percentage of total management positions)
* IWAYIY (Male) AU (Person) N/A 1 N/A N/A -
* LWAEUN (Female) AU (Person) N/A 0 N/A N/A -
AU (Person) 0 1 5 6 -
FoyasvonIIneIUNUUA
@ a aa O 0 0 0, -
YBIBUTRYINNURA (Total British employees) (Percentage of total workforce) 0.00% 0.07% 0.29 0.33%
?asJa::?Ja\‘1‘wum’mimUUﬁ?miLLazimUﬁFﬂmi N/A N/A 1.63% 1.68% B
(Percentage of total management positions)
* IWAYIY (Male) AU (Person) 0 1 5 6 -
* LWANSYN (Female) AU (Person) 0 0 0 0 -
AU (Person) N/A 1 1 0 -
$FoYATYOIWIINNTUNILA
) a au & . 0, 0, 0 _
UPIRDLUTNUNNTIUA (Total American employees) (Percentage of total workforce) N/A 0.07% 0.06% 0%
TOUATYDINLIINIUTEAUUTMITUALTEAUTANTT N/A N/A 0.33% 0% .
(Percentage of total management positions)
+ LWAYIY (Male) AU (Person) N/A 1 1 0 -
* LWASUN (Female) AU (Person) N/A 0 0 0 -
AU (Person) 3 0 0 0 -
. FouazYoINTINIUNNTILA . . . )
é’fuvmﬁﬁutﬁaﬁ\mum (Total Indian empLoyees) (Percentage of total workforce) 0.28% 0 0% 0%
5'8EJa3?]EN‘W‘Llﬂ\iﬂu‘a‘tﬂUU?‘Vﬂ?LLazﬁ‘ﬁﬂUﬁﬁﬂ’]i‘ N/A N/A 0% 0% B
(Percentage of total management positions)
© LWAYIY (Male) AU (Person) 3 0 0 0 -
* LWASUN (Female) AU (Person) 0 0 0 0 -
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) VGI

o Wy
ﬁfq%"”iﬂ ey WANITALUUNIU (Performance) (Target)
(Indicator) (Unit) U 2564/65 U 2565/66 U2566/67 U 2567/68 U 2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
AU (Person) N/A 2 0 0 -
S oUATVDIWTINIIUYINUUA
) a PR ) . 0, 0, 0, _
UYBUNALYYNUUA (Total Malaysian employees) (Percentage of total workforce) N/A 0.14% 0% 0%
sasJaxsuaqwumqu?xmmm?uazimm@m? N/A N/A Q% Q% ~
(Percentage of total management positions)
* IWAYIY (Male) AU (Person) N/A 2 0 0 -
* LWAEUN (Female) AU (Person) N/A 0 0 0 -
AU (Person) N/A 1 7 1 -
$oURLVDIWTINIIUIINUUA
Y} a = & 0, 0 [o) _
uRtUalByuNTLA (Total Belgium employees) (Percentage of total workforce) N/A 0.07% 0.41% 0.06%
‘J‘EJEJH‘?d‘?JEJ\‘1‘Wuﬂ\iﬁu&?zﬂUUiWﬁLLagixﬂUﬁ.ﬁﬂﬂ’]i N/A N/A 208% 0.28% B
(Percentage of total management positions)
« IWAYIY (Male) AU (Person) N/A 1 7 1 -
* LWANSYN (Female) AU (Person) N/A 0 0 0 -
AU (Person) N/A N/A 1 0 -
$FoUATYDIWTINIIUIINULA
U a a QgJ‘ . 9 -
UYIFAIAUNNIUG (Total Swedish employees) (Percentage of total workforce) N/7A N/A 0.06 0%
S OYALYONWUNNTUTEAUUTH EFTAUTAN
FOYATYINNWUMNIUTEAUUTAITUDST GI‘U. .Cvm 9 N/A N/A 0.33% Q% ~
(Percentage of total management positions)
« IWAYIY (Male) AU (Person) N/A N/A 1 0 -
* LWASUN (Female) AU (Person) N/A N/A 0 0 -
AU (Person) N/A N/A 2 0 -
. FouazYoINTINIUNNTILA . )
doywai loduausivianun (Total Icelandic employees) (Percentage of total workforce) N/A N/A 0.12 0%
?aEJa3?1a\1‘wunQﬂu?smUU?m?LLaz?mUQQm? N/A N/A 0.65% 0% B
(Percentage of total management positions)
« IWAYIY (Male) AU (Person) N/A N/A 2 0 -
* LWASUN (Female) AU (Person) N/A N/A 0 0 -
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) VGI

o Wy
r?f']é’iﬂ ey WANITALUUNIU (Performance) (Target)
(Indicator) (Unit) U2564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
AU (Person) N/A N/A 1 0 -
S oUATVDIWTINIIUYINUUA
U a = . 0 -
UYFDDALRTLAY (Total Australian employees) (Percentage of total workforce) N/A N/A 0.06 0%

sasJaxsu0\1wunmuixmummmagimmgm? N/A N/A 0.33% Q% ~

(Percentage of total management positions)
* IWAYIY (Male) AU (Person) N/A N/A 1 0 -
* LWAEUN (Female) AU (Person) N/A N/A 0 0 -
AU (Person) 3 4] N/A 13 -

$oURLVDIWTINIIUIINUUA
) ad 0, [o) [o) _
UYIRDU ¢ (Others) (Percentage of total workforce) 0.28% 2.80% N/A 0.72%

5‘8888%8\‘1W‘I.Jﬂ\i']u‘afBQUU?WW‘ELLagi'SG’IU.QQﬂ’]‘I N/A N/A N/A 3.64% _

(Percentage of total management positions)
« IWAYIY (Male) AU (Person) 3 37 N/A 12 -
* LWANSYN (Female) AU (Person) 0 4 N/A 1 -
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) VGI

o = wWavune
r?f']é’iﬂ ey WANITALUUNIU (Performance) (Target)
(Indicator) (Unit) U 2564/65 U 2565/66 U2566/67 U 2567/68 U 2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
weNAIUNgWDY (Classified by age)
AU (Person) 325 612 599 694 -
2719109031 30 U (Age Lless than 30) 2oua 0 i
: g FOURSTONLINTLTNTA 30.26% 41.08% 35.13% 38.53% -
(Percentage of total workforce)
« LWAYIY (Male) AU (Person) m 230 238 243 -
* LWAYISYN (Female) AU (Person) 214 382 361 45] -
AU (Person) 601 817 1,037 1,028 -
91g 30-50 U (Age 30-50) 2oay T h
: 9 FOURSTDINLNTLYNVAR 55.06% 55.81% 60.8% 57.08% -
(Percentage of total workforce)
+ LWAYIY (Male) AU (Person) 236 413 435 405 -
* LWANSYN (Female) AU (Person) 365 404 602 623 -
AU (Person) 30 35 69 79 -
91817NN91 50 U (Age over 50) 2 oA 5 7
: ° SOUASTOITILNILTIMLA 2.79% 2.39% 4.05% 4.39% -
(Percentage of total workforce)
+ IWAYIY (Male) AU (Person) 16 20 29 35 -
* LWASUN (Female) AU (Person) 14 15 40 44 -
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) VGI

% Ml WanNITALueIU (Performance) 'ﬁ;‘:::g
(Indicator) (Unit) U2564/65 | U2565/66 U2566/67 | U2667/68 | 1U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
LYNAIUTSAUNWLINNIY (Classified by position)
seaUN2lU (Non-management Level) AU (Person) 920 1,267 1,385 1,444 -
AU (Person) 405 572 552 520 -
< IWAYNY (Male) Ey— < g
Sovasvowilinursiuitaly . 44.02% 45.15% 39.86% 36.01% -
(Percentage of total non-management positions)
AU (Person) 515 695 833 924 -
* LWAYNSYN (Female) e 5 S&UTT
Sovazuowwiine U U . 55.98% 54.85% 60.14% 63.99% >55%
(Percentage of total non-management positions)
TEHUUSTUITUALTLAUIANITVINUUA (ALl management Level) AU (Person) 154 197 307 357 -
AU (Person) 69 91 143 163 -
* IWAYIY (Male) S B SHUUS STEAUR it
TYATYDNTEAUUTNITLLASY ﬂU"Qﬂﬂ’]i“l’?\ifVillﬂ 44.81% 46.10% 46.58% 45.66% _
(Percentage of total management positions)
AU (Person) 85 106 164 194 -
* LWANEUN (Female) S y SHUUS STEAUR it
TOURSTONTEAVUTTNTUATY mu%mim“m:um 55.19% 53.81% 53.42% 54.34% >50%
(Percentage of total management positions)
TEAUIRNTS (Junior management Level) AU (Person) m 120 228 280 -
AU (Person) 44 47 103 121 -
* LlWAYIY (Male) P o SSUS
S OURETOTIEAUIANTY " 39.64% 39.17% 4518% 4321 -
(Percentage of total junior management positions)
AU (Person) 67 73 125 159 -
* LWANSUN (Female) YAy sus
098 ?IEN.? AUIAMT . 60.36% 60.83% 54.82% 56.79 >50%
(Percentage of total junior management positions)
TEAUUSUNT (Top management level) AU (Person) 43 77 92 77 -
AU (Person) 25 44 47 42 -
. 1WA (Male) YoUAL LAUUT $TLAUS i
TOYATYDNTEAUUTUITLUASY ﬂUQﬁﬂqi'Vl\iT/ﬂ'Jm 58.14% 57.14% 51.09% 54.55% _
(Percentage of total top management positions)
AU (Person) 18 33 45 35 -
« LWACUN (Female) FOUA LHUUT 2TEHUS i
TOYATYDNTEAUUTUITLASTSAUINNITINUUA 41.86% 42.86% 48.01% 45.45% >45%

(Percentage of total top management positions)
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) VGI

o A Wy
3% ey WANITANLUUNIU (Performance) (Target)
(Indicator) (Unit) U2564/65 | U2565/66 U2566/67 | U2667/68 | 1U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
LLEJnmilm'nmﬁﬁﬁvmsqi'ﬁﬂ (Classified by business function)
naNAFINTY A TUTEAUUSNNTUALTEAUTANIS
(Management positions in revenue-generating functions) AU (Person) 109 156 54 84 B
AU (Person) 35 57 19 26 -
. A (Male) Fouazvonguas e ls
(Percentage of all managers in revenue generating 32.11% 41.91% 35.19% 30.95% -
function)
AU (Person) 74 79 35 58 -
. wweAmde (Female) FovazvounNauasNsed
°' (Percentage of all managers in revenue generating 67.89% 58.09% 64.81% 69.05% -
function)
] a 3 aa a €
NYINIU INYIAIRFRNT mquTaa AAMNITU LLASAURNATERNT
(SqTEM-related positions) AU (Person) 137 161 236 236 -
AU (Person) 69 n7 183 148 -
) ) ] a € =
- IWAYNY (Male) ?QEJﬁu‘ZJQ\i‘V\IEﬂ\‘iWUﬂEjN\i’m ’J:’l%ﬂ?l’]ﬂlfﬁ L‘V]FIIUT,HEJ
VAINTTU LASAURAIRERNT 50.36% 72.67% 77.54% 62.71% -
(Percentage of total STEM-related positions)
AU (Person) 68 44 53 88 -
. L‘Wﬁ‘ﬁﬁj\i (Female) i@%lﬂ&?l@\i‘l’\l‘l;!ﬂ\ﬂﬂﬂéju\ﬂu 'JQVIEJ’WPIWHE]? L‘V]F’II‘UIEEJ
AAINTTY LASAUNAERNT 49.64% 27.33% 22.46% 37.29% -
(Percentage of total STEM-related positions)
NIWYNWANIN (Disability)
‘ AU (Person) 1 4 2 8 -
WUNNIUNTNIENWWANIW (Employees with disability) $08aLYDIWTINIIUNNILA
! Proy Y (Percentage of total FTE) 0.09% 0.20% 0.12% 0.44% -
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) VGI

% Ml WANITANLEUNIY (Performance) 'ﬁ;‘:::g
(Indicator) (Unit) U 2564/65 U 2565/66 U2566/67 U 2567/68 U 2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
wilneugaluad (New Hire)
AU (Person) N4 400 668 1,01 -
Fruauntineudn iy (New hiring employees) oA 5 7
g emproy FOURSTONLINTLTNTA 10.61% 27.32% 30.18 56.14 -
(Percentage of total workforce)
AU (Person) 57 182 247 320 -
* LWAYIY (Male) D) » = =
FOUASTONWUNNILTNTILE 5.31% 12.43% 14.49 17.77% -
(Percentage of total workforce)
AU (Person) 57 218 421 691 -
* LWANEUN (Female) 2 OUAS 5 i
FOURSTONLINTLTNTINA 5.31% 14.89% 24.69 38.37% -
(Percentage of total workforce)
AU (Person) 58 228 365 521 -
- 91gtioyndn 30 U (Age less than 30) oAy 0 7
y 9 FOURSUDIWLINTUTNVAR 5.40% 15.57% 21.41 28.93% -
(Percentage of total workforce)
AU (Person) 56 163 288 459 -
- 918 30-50 U (Age 30-50) 2oay T h
y 9 FOURSUDINLINTLTNVAR 5.21% 1.13% 16.89 05.49% -
(Percentage of total workforce)
AU (Person) 2 9 15 31 -
+ 918u1nN11 50 U (Age over 50) oAy 0 7
4 g FOYATYINWUMNIUINUAUR 0.19% 0.61% 088 1.72% ~
(Percentage of total workforce)
Fuvdsuiiyeeanistuldsudadon (Internal Hire)
OG]?’W]’]LL‘MUW'W‘V]Q@ﬂaﬂ.’]??uzm.?UﬂmLaE?ﬂ ‘ ?8863%8\‘1ﬁl’]LWiuxi\i']u‘leimeVlU?zﬂ’.]ﬁ?UﬂiJ@S’T‘VILI 2 65% 26.00% 16.25% 42.65% B
(Percentage of open positions filled by internal candidates) (Percentage of open positions)
* LlWAYIY (Male) AU (Person) 1 0 13 24 -
- LWACUN (Female) AU (Person) 2 1 20 66 -
- 97ytioyndn 30 U (Age less than 30) AU (Person) 0 0 26 68 -
- 91 30-50 U (Age 30-50) AU (Person) 2 1 7 22 -
- 978u1nn91 50 U (Age over 50) AU (Person) 0 0 0 0 -
JUUTSUIUNITIINNIY
Anldaneifingusentsaawinanu um/au 7,083 2318 3,691 33,080.63 -

Average hiring cost/FTE
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Yoyan1saean (Turnover)

) VGI

% Ml WaN1TANLEUNIY (Performance) L(?’:::::)J
(Indicator) (Unit) 9 2564/65 U2565/66 U2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
3 AU (Person) 92 387 086 950 -
DRTINITAN0DNINUUA (Total turnover rate) 2L N i
FOURSTONWLINTLVNTNA 8.57% 26% 57.83% 52.75% -
(Percentage of total workforce)
AU (Person) 42 170 372 356 -
* IWAYIY (Male) S Y ¥ i
FOUASTONWUNNILTNVILE 3.91% 11.61% 21.83% 19.77% -
(Percentage of total workforce)
AU (Person) 50 217 626 594 -
* LWANEUN (Female) U < 1
FOURSTDIWLNTLVNVAR 4.66% 14.82% 36.73% 32.98% -
(Percentage of total workforce)
AU (Person) 36 184 469 454 -
- 9191pun11 30 U (Age less than 30) 2oua 0 i
’ 9 FOUASTONWUNNTUYNTL 3.35% 12.57% 27.52% 25.21% -
(Percentage of total workforce)
AU (Person) 52 195 515 472 -
- 918 30-50 U (Age 30-50) 2oay T h
y 9 FOURSTDIWLNTLVNVAR 4.84% 13.32% 30.22% 26.21% -
(Percentage of total workforce)
AU (Person) 4 8 20 24 -
+ 918u1nN11 50 U (Age over 50) oAy 0 7
’ g FOUASTONWUNNIUTNTLE 0.37% 0.55% 1.18% 1.33% -

(Percentage of total workforce)
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) VGI

% Ml WaN1TANLEUNIY (Performance) L(?’;:'::S
(Indicator) (Unit) {2564/65 U2565/66 U2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
wilneuiianeenleeasinsla (Voluntary turnover rate) -
. AU (Person) Q1 363 935 803 -
Snswiineufaneonlauatingla (Voluntary employee turnover rate) e 5 7
y employ TOYALYINWUNNIUVNTLA 8.47% 24.80% 55% 44.50% B
(Percentage of total workforce)
AU (Person) 4] 151 343 285 -
* IWAYIY (Male) S Y ¥ i
FOUASTONWUNNILTNVILE 3.82% 10.31% 20.12% 15.82% -
(Percentage of total workforce)
AU (Person) 50 212 592 518 -
* LWANEUN (Female) P < z
FOURSTONLINTLYNTNA 4.66% 14.48% 34.72% 028.76% -
(Percentage of total workforce)
AU (Person) 36 173 453 402 -
- 91gtioyndn 30 U (Age less than 30) oAy 0 7
y 9 FOURSUDIWLINTUTNVAR 3.35% 1.82% 26.57% 22.32% -
(Percentage of total workforce)
AU (Person) 52 183 474 378 -
- 918 30-50 U (Age 30-50) 2oay T h
y 9 FOURSUDIWLNTLYNVAR 4.84% 12.50% 27.80% 20.99% -
(Percentage of total workforce)
AU (Person) 3 7 8 23 -
+ 918u1nN11 50 U (Age over 50) oAy 0 7
y g FOURSTONLINTLYNTLA 0.28% 0.48% 0.47% 1.28% -
(Percentage of total workforce)
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' i
=1

¢
YoyaanSaNolagnyRs (Maternity/Parental Leave)

) VGI

) Wiy
3% ey WANITALUUNIU (Performance) (Target)
(Indicator) (Unit) U2564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
Qﬁu’auwuﬂ\ﬂuwuﬁwsmmaLaSN@qm‘ (Total number of employees having the right of AU (Person) 167 550 1136 1246 B
maternity/ parental leave)2

* LWAYIY (Male) AU (Person) 0 131 127 128 -

* LWANEUN (Female) AU (Person) 167 121 1,003 1,18 -
mmuwunmuw??jamsmmaLa&Nqu (Total number of employees using the right of AU (Person) 4 3 10 10 ~
maternity/parental leave)2
LWAYIY (Male) AU (Person) 0 0 3 4 -
LWAVICUN (Female) AU (Person) 4 3 7 6 -

' . AU (Person) 4 3 10 10 -
winuuiinduunvinnundsainanveldegyns (Total number of employees returning &0 As YNNI TUANSULFDS I UIUT (AN S TTaviLe
to work after maternity/parental leave) (Percentage of total employees using the right of 100.00% 100% 100% 100% -
maternity/parental leave)
+ IWAYIY (Male) AU (Person) 0 0 3 4 -
* LWANEUN (Female) AU (Person) 4 3 7 6 -
] U = 9 PP é . .
?Jagam'mggnwuLLazmwwewa?%mwunmuw:umamﬂn? (Employee Engagement and Employee Satisfaction)
. Wanung
P o iy wansATuIIY (Performance) (Target)
(Indicator) (Unit) U2564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
SmsAuRNNUYoIWTinuIuATsioosdns (Employee engagement score) §owas (Percentage) 86% 86% 73% 85% 90%
dnganuinewalaveswilnuuiiiiseoosAns (Employee satisfaction score) §owas (Percentage) 91% 90% 97% 80% 70%

- LWAYY (Male) Fouazvoandinufinouluuaounny (Percentage of N/A 52% 47% 40% -

* LWACUN (Female) total employee participating in engagement score) N/A 48% 53% 60% -

- 9191Joun1 30 U (Age Less than 30) AU (Person) N/A 12% 26% 40% _

- 918 30-50 U (Age 30-50) AU (Person) N/A 80% 68% 54% _

- 971811nN91 50 U (Age over 50) AU (Person) N/A 8% 6% 6% -
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) VGI

Yoyani1sinousy (Training)

- Wy
ﬁfq%"”iﬂ ey WANITANLUUNIU (Performance) (Target)
(Indicator) (Unit) U2564/65 U 2565/66 U 2566/67 U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
o - 4 o o F2Tusymium (Training Hour) 8,794.50 8,186 18,292 14,856 -
F2TUN1SANOUTULRAYYDINWITNNIU (Average employee training hour) > - A
Falug/wilneuyvue (Hour/ FTE) 8.19 49.68 36.11 33.06 =15

- IWAYIY (Male) F2lus/wilnauviavum (Hour/ FTE) 3.09 52.17 37.35 8.97 -

* LWACUN (Female) HaTu/wilnenudianun (Hour/ FTE) 5.10 58.53 34.84 7.7 -

« FaluanasTnousUsEHUUSTNS (Average top management Level training hour) FaTu/wilnenudianun (Hour/ FTE) 0.61 55.01 42.36 10.94 -

« FaluanisTnoususEauSANTg (Average junior management Llevel training hour) FaTu/wilneudianun (Hour/ FTE) 1.66 73.57 40.94 17.33 -

- Flusnnsiinousuwiinguiialu (Average non-management Level training hour) FaTue/wilneudiaiun (Hour/ FTE) 5.92 63.32 34.71 6.23 -
JUUTUNUVNBUAEIMTUNIsHNoUTUEDU (Average amount spent on training and U (Baht) 1.461.320.00 | 1.365,543.45 4,409,152 4.412.783 -
development)
qu@xmmmmnammaawm FTE sloAusioU (Average amount spent per FTE on v/ uiaue (Baht/ FTE) 1.360.63 033.00 0.586.013 0.458.37 -
training and development)

+ LWAYIY (Male) U (Baht) 3,132.00 2,060.00 6,280.84 6,498.94 -

« LWACUN (Female) UM (Baht) 4,902.00 1,707.00 4,395.96 3,054.1 -

. wﬁﬂmumqﬁaan'ﬁﬂ 30U (Employee age less than 30) U (Baht) 66,217.83 571,232.00 2,353,438.05 | 1,273,438.22 -

. wﬁﬂxi'mmq 30-50 U (Employee age 30-50) U (Baht) 681,649.20 | 762,576.00 | 1,918,666.36 | 1,371,773.22 -

. wﬁﬂmumqmnndﬁ 50U (Employee age over 50) U (Baht) 59,602.17 32,669.00 137,047.60 05,876.62 -
FIUIUNENFRTNIToUTUNTNUNIMUAGDU (Total number of course per year) 47U9U (humber) 80 145 109 105 -
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VG

YoyannBiouniisuasainuuaonsie (Occupational Health and Safety)

- Wanuny
ﬁq’éfﬁm ey WANITALUUNIU (Performance) (Target)
(Indicator) (Unit) Y 2564/65 U 2565/66 U2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
90151191 @8YININNITUHURNIUYoIWTINIU (Work-related fatalities of employees) AU (Person) 0 0 0 0 0
9mTIN191#8TINAINNITUFURNIUYDIDNNFULLN (Work-related fatalities of contractors) AU (Person) 0 0 0 0 0
o 2 o ) o AN/ 1 AuFaTuensvineu
IMTINITUIMEUTUTULTIVOIWIINNIY (Serious work-related injuries of employees) / o 0 0 0 0 0
o (n/million hours worked)
o s ¥ e ) . A34/1 anudaTuenisvinenu
DRTINITUIRLIUIUTULTNYDNINT ULIUA (Serious work-related injuries of contractors) / A 0 0 0 0 0
’ v (n/million hours worked)
5mﬂm'smm%uﬁxi%wammusumwﬁnmu (Lost time frequency injury rate of employees) ﬂ?ﬂ/]iajum‘[mm?mmu 0 0 0 0 0
: (n/million hours worked)
o g a2 e ) . ASN/1 AU TuNnNIsvinen
DRTINITUIALIUINYUNYANIUYDNNT UL (Lost time frequency injury rate of contractors) a3/ .a. udaluamsie 0 0 0 0 0
’ v (n/million hours worked)
FIUIUTUYIONIU/ NYANTUYDINTINIUTINTLA (Amount of absent days for employee) Ju (Day) 1,180 1,484 1,666 4,754 -
AMUTUTIINIUFDY (Amount of work days per year) Ju (Day) 245 245 245 243 -
AMUTUTIINIUFDT x FIUIUNWTNIUNNTING (Work days x Number of employees) Ju (Day) 60760 60,515 62,475 60,264 -

BHTINITVIANTUYDINIINIIU (Employee absentee rate) 0.34% 2.45% 2.67% 9.07% 10.00%

$oUazYDNFIUIUTUVINIUTNTUA

(Percentage of total days scheduled)

Afie1u (Definition)

mammﬁuﬁui‘mm FETRIRN miw"w%"umﬁ”nwmﬂumjﬂaﬂﬂﬂsnwEﬂma Wedunaenisuiesnwilaeviuiindwiniingihiveg LazNTUIRLIU uawiinalvingnanu 1 Tutuld (Serious work-related injuries refer to staff and contractor injuries that require admission to hospital for observation or immediate treatment after an accident, which leads to absence from duty for 1 day
or more)
ﬂ’liu’lmﬁuaﬂ‘ﬁuwam’m snes Msveduanannsyhnudadunalfifedeladontdsisrelud (Lost Time Injury Frequency Rate (LTIFR) refers to record work-related injuries that result in one of the following:)

madeinanmaiinu nsvgaauiudnilviulundsanfuiingdfivg (incdent) wagldduTungaveausdn msfwualivhauame wie mslendhewifion msldfumssnuniunniinmsdgumeuiansgadead suudygye waznsitadonsuinduiidedtdiunsimiaanismnyaansmenisumd wu Saen Wuuwa gaulle WeThglugnan uarliSueniililinguuguwetuna

(Work-related fatality, one or more days away from work following the date of an incident, restricted work or transfer to another job, medical treatment beyond first aid, loss of consciousness, or diagnosis of a significant injury/illness)

msnmduannsiusuazesliauuadainsiuleuvendeaddurielenantsiaeanagld ddentansindernandmarniusuiuiodeuazeTorzveunud wayfaainnde HIV vialiadusniaud (Record needle stick injuries and cuts from sharp objects that are contaminated with another person’s blood or other potentially infectious materials. Potentially

infectious materials include human bodily fluids, tissues and organs, and materials infected with HIV or hepatitis B virus.)

mslenéhendnaiuesniientsihsy Timanisunmdmusnasgiudrineuuinmsanaaensds wazedreuniowiawd Ussineansgeisni (Record the required removal of an employee from medical surveillance due to an OSHA standard)

msduthennmsyinu wneiis msidutleanmsinudadunaliifndeladeniisiasoluil (Disease-related illness rate refers to record work-related ill health that result in one of the following:)

nansynudeundreanimsumedalavsenniznsiuivesyana (@195uilsadeneendn n1sidulie uavnsdedin vienaiansuindunientgnnuain ldd1saunieusn) (Adverse effect on the physical, mental or cognitive condition of a person (These adverse effects include occupational disease, illness and death or implies the presence of injury or ill health,
either on their own or in combination)

- ms@gyLﬁamﬂﬁ@ﬁaﬁmin7iﬁuﬁﬂmmLgmvmq*uaamsqugﬁﬂmﬂﬁ@uﬂiﬁlma 9 Foradaliluiuled (Record of certain hearing loss cases. Specific guidelines regarding hearing loss cases may be found online) https://www.osha.gov/recordkeeping/

- eufinUnfegneieusavdeiibddnyiiAnnrhe %mﬂmﬂwmmnmwé 3o flruimsmaiuguamsyyimantsmaaeuiluuan saddsaanmsvheu iy usse Tsndedwiansuauldiduuna naggniinvseunnim wiaymneq (Record any serious or significant work-related disorder that is diagnosed by a physician or other licensed health care provider or identified by a
positive medical test. These include work-related cases involving cancer, chronic irreversible disease, a fractured or cracked bone, or a punctured eardrum.)

- mslendeninnueenidiensidissTimansunndnaumnsgudninauuimsanuvasady uavenieundouieni Ussimaanigeiudnt (Record the required removal of an employee for medical surveillance due to an OSHA standard)
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https://www.osha.gov/recordkeeping/

Yoyarmouunuiviniguiu (Equal Pay Analysis)

/l

VGI

3 wan1seLlueu (Performance) UL
Fim e (Target)
(Indicator) (Unit) U2564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
S o o ) ANQAYLNANCINBIDLWAYNY
ANRAYNULRNDUTERUUTNNT (Average Executive level - base salary only) * . 0.96 0.78 0.79 0.79 -
(Average pay female to male ratio)
ANRAYINULADU LAzATARNITOU ¢ 8AUUTUT (Average Executive level base salary + other cash ANQRYLWANCNBDINAYIY
. . . 1.07 0.83 0.80 0.80 -
incentives (Average pay female to male ratio)
S o ) ANQAYLNANCNBIDLWAYNY
ANRAYNULRNDUTEAUINNIT (Average management level - base salary online) * . 0.95 0.91 0.95 0.95 -
(Average pay female to male ratio)
.v-maas.u\mmau LagAIFANITIU ¢ TeAUIRNIT (Average management level base salary + other cash ANRAYLNAVIUNBIDLWAY I} . 0.88 0.00 0.08 0.08 _
incentives) (Average pay female to male ratio)
ﬂ"]LQﬁIEJLT?UL@@U?JENW&’N’]UW)ZU (Average non-management — base salary only) ALAABINAVENADLINAYNE . 1.35 1.35 0.87 0.86 -
(Average pay female to male ratio)
o = d’ d’ k24 ¥ 2D
wams'mLuu\ﬂumnmﬁzja\‘mugnm
R - ; Wanune
WaN1TALUWNIY (Performance
e oy (Target)
(Indicator) (Unit) Yo564/65 | U2565/66 | U2566/67 | U2567/68 | U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
Y Y oY o ' | ¢
e N I )
SouazvosgnAldusmssinidosooutand . . ¥ouaz (Percentage) 68.50% 68.50% 68.66% 67.52% 65.00%
(Percentage of total customers using your online services solutions/sales platform)
%) Y ad a = s ¢
Sovazvourw lanSTifnduandowmnooulail ¥owas (Percentage) 24.33% 24.94% 28.28% 28.98% 25.00%

(Percentage of revenues generated online e.g. through direct sales, advertising, etc.)
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AUAIIRADY (Environment Dimension)

N5 TEwasenu (Energy Consumption)

) VGI

(Total Tonnes CO2e/ mn Baht)

Wan196iLluNU (Performance Result) Wanisngy
e g i)
(Indicator) (Unit) Yo564/65 | U25665/66 | U2566/67 | U2567/68 U 2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
U?mmmﬁ%’wé’qmu%\mm (Total energy consumption) LUNSTHR -1, (MWh) 4,183.91 4,086.78 5,773.39 10,879.21 15,000.00
Usunauns 19 uiiniienus (Total electricity consumption) LNEIMA-YL. (MWh) 4,120.10 3,769.29 5,347.11 10,138.91 12,000.00
U?mmma‘?%fw%mmmé\iwﬁwﬂumguﬁw#’?\‘mum (Total renewable electricity consumption) LNEIMA-YL. (MWh) 0 600.00 550.00 1,00.00 -
Usurums Iggoimasannuuaswassnuauddeos (gruiu dndumv fnysTsuYA 4a4) nESRs-By. (MWh) 63.81 317.49 426,27 240.30 3,000.00
(Non-renewable fuel purchased and consumed, e.g., nuclear fuels, coal, oil, natural gas, etc.)
o o . v ) LWNEIRG-vu.FoduuImn
s lgnawusosels (Energy Intensity) (MWh/mn Baht) 0.92 0.71 1.06 2.08 -
= . .
N15Uaa8N95ouUNszan (Greenhouse Gas Emission)
WaNI96IL WU (Performance Result) Wanune
Fdn iy (Target)
(Indicator) (Unit) U 2564/65 U2565/66 U2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
) € € = ]
USunaunsUaosfnegisounsaniianun (Total GHG emissions) mumﬂz?ﬁ?zg%’?’)wwm 5061888 | 536885 | 13,699.77 | 16,323.80 | 18,300.00
2
) 3 € = ]
« N NATI (YOULYAT 1) (Total direct GHG emissions Scope 1) sumnsuoulnoonledifieuiyin 196 115.38 174.03 269.23 300.00
(Tonnes CO2ze)
+ NS0 (YOULYRATN 2) (Location-based) srumnsuoulnoon lwmiguwin
(Total indirect greenhouse gas emissions Scope 2: Location-based) (Tonnes COze) 2,466.29 1976.33 2,648.03 500844 6,000.00
+ NP (YOULYET 2) (Market-based) fruAsuau lnoon (g@iAiguLvin
(Total indirect greenhouse gas emissions Scope 2: Market-based) (Tonnes COze) 2,466.29 180082 2,373.08 4.518.55 5,400.00
[y 3 € = ]
- medoudu 1 (2ouLeAfl 3) (Scope 3 GHG emission) fupsuoulnoontesifiuivi 3,50.63 327705 | 1087771 | 1008613 | 12,000.00
(Tonnes CO2ze)
Y 3 € = ] ] )
USunaunisuassinuSounszanimumuasiosng (s (Total GHG Intensity) suansuoulaoonesiiieuinoduum 1.23 0.93 2.45 2.4 -
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VG

N15Ua09f%1ToUNTZINNINSDUYDULYAN 3 (Scope 3 GHG emission)

. Wan196iLluNU (Performance Result) Wanisngy
Fim g (Target)
(Indicator) (Unit) U 2564/65 U2565/66 U2566/67 U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
Y € € = ]
- e o 4 4 . fuAnsuau lnoan [waLAguwin
YFUIUNITUADYNIYLTOUNTLAINNINDDUDU 4| (YDULYRN 3) MNNUR (Total Scope 3 GHG emissions) (Tonnes COze) 5,618.88 3277.15 10,877.71 10,986.13 -
2
- Category 1- ms@o¥agauuazusnsunldnieluesdng (Purchased goods and activities) Huansuoulaoonlesiiteuivin 1.96 9.86 19.60 5.17 -
J (Tonnes CO2e)
Y € € = ]
- Category 2 - AudUsunuuilesdns@aidun (Capital Goods) uprsuoulaoon tusiiivuiin 2,466.29 N/A N/A N/A -
J (Tonnes COze)
Y 3 € = ]
- Category 3 - flanssuiiAvadosiuldomauasnasnu (Fuel-and energy-related activities) mm????ﬁﬁgjg@i?’mmm 3150.63 35514 475.85 1,082.68 -
2
) € € = ]
+ Category 4 - N152UaNLAZNTENYAUAIRNGUUN (Upstream transportation and distribution) HuansuoulaoonlesLiieuivin N/A N/A N/A 17.76 -
(Tonnes COze)
[y € € = ]
- e~ = ) . fuAnsuau [noan [waLfguin
+ Category 5 - oudgannisduduianssuluosdng (Waste generated in operations) N/A 43.02 0.04 0.40 -
(Tonnes COze)
) € € = ]
- Category 6 - NsAUNNANgldosussiiavetoedng (Business Travel) HuansuoulaoonlesLiieuivin 1.47 2.79 28.14 .09 -
. (Tonnes CO2e)
[y € € = ]
- 9 ) fuAnsuau (noan [waLAguin
+ Category 7 - NILAUNWNYDNWUNNIUY (Employee Commuting) N/A 324.46 0.37 761.05 -
(Tonnes CO2e)
) € € = ]
- Category 8 - Aunswdnignunludiudiunng (Upstream Leased Assets) Hupnsuoulnoontusifiuiin N/A N/A N/A N/A -
(Tonnes COze)
) 3 € = ]
+ Category 9 - NsYudaLaznNseaudUAT (Downstream transportation and distribution) supnsueulaoan tysiiiisui N/A N/A N/A N/A -
(Tonnes CO2e)
[y 3 € = ]
o o ed o . 7 4l
- Category 10 - NM5uUsTUNARUnNioeAnsduing (Processing of sold products) Huansuoulmoon tasifisu N/A N/A N/A N/A -
K (Tonnes CO2e)
) € € = ]
" a o fuAnsuou lnoan waLiguiin
+ Category 11 - 15 1dauvoInERsTuYl (Use of sold products) N/A N/A N/A N/A -
(Tonnes CO2e)
[y 3 € = ]
o o - o . 7 4l
- Category 12 - nsridngnninansioust (End-of-life treatment of sold products) Hupniuou lnoontusifiui N/A N/A N/A 74.06 -
(Tonnes CO2e)
) € € = ]
a e e o R ¢ fluAnsuau lnoan [waLfiguwin
+ Category 13 - AUNSNINYIUINEIIHIUNITNERVDIDNANT (Downstream Leased Assets) (Tonnes COze) N/A 2,367.40 3,846.88 2520.92 -
2
[y 3 € = ]
- Category 14 - 09ANTFUUNIUNANHIUNITHANYDN09ANT (Franchises) fupsuoulnoontesifiuivi N/A N/A N/A N/A -
(Tonnes CO2e)
[y 3 € = ]
- Category 15 - N15a9NU (Investments) Huanuoulaoonludifieuivin N/A 174.48 650683 | 6,513.00 -
J (Tonnes COze)
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ms?%’ﬁ)'] (Water Consumption)

) VGI

o WaNITAMLTIUNIY (Performance Result) W
3% iy (Target)
(Indicator) (Unit) Yo564/65 | U2565/66 | U2566/67 | U2567/68 U 2567/68
(2021/22) (2022/23) | (2023/24) | (2024/25) | (2024/25)
USunaunstiiharsviame (Total water use) druanuiadiuns (Mm?2) 0.000466 | 0.000461 | 0.000880 | 0.006569 | <0.010000
TDS < 1,000 mg/L Y
N15ANUILN1E: USuaunsindauseunannmaAunameiun (Withdrawal: total municipal water supplies) Zuanuaadiums (Mme) 0.00233] 0.002303 0.004400 0.003649 )
TDS < 1,000 mg/L Y
157U USununns it lUSNmauananum (Water Discharge: total sewage) BuanUIAdiuRS (Mm?) 0.001865 0.001843 0.003520 0.002920 B
TDS < 1,000 mg/L Y
N1590N15Y0NLEY (Waste Management)
. WaNITFNTINIU (Performance Result) Wy
ke (2l 9oy (Target)
(Indicator) (Unit) Y 2564/65 U2565/66 | U2566/67 | U2567/68 U2567/68
(2021/22) (2022/23) (2023/24) (2024/25) (2024/25)
UFuueoNdeNiindunanun (Total waste generated) LWIRFNEY (Metric tonnes) 17.94 31.99 25.29 61.86 -
Usunquoufeiiy (Non-hazardous waste generation) LETNEU (Metric tonnes) 17.94 31.99 25.29 61.86 -
- USunouvoadeiinlufitnun1dtni/ §lwda/ ae (Total waste used/ recycled/ sold) LWASNEY (Metric tonnes) 0.99 2.59 0.83 20.42 -
- USunaugoaeiia lUisaiuluiui (Total waste onsite storage) LEATNEU (Metric tonnes) 14.19 14.72 10.57 25.13 -
- USinaeudevialuignindaiianun (Total waste disposed) LRI (Metric tonnes) 2.76 14.68 13.89 16.31 20.00
- N1sRaNAaY (Landfill) LEATNEU (Metric tonnes) 2.76 14.68 13.89 16.31 -
UFuuvoudedunsne (Hazardous waste generation) LEATNEU (Metric tonnes) 0.00 0.00 0.00 0.00 -
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) VGI

%aummmsvﬂmstJ%’aga%mmsmummé’f\aﬁuﬂ 2567/68 | Performance Summary Disclosure Boundaries FY2024/25

(Percentage of disclosure coverage distributed by revenues)

usEn #adarunsoiu WEINU finwSounszan 1 Youdy n¥nensuyed 9139ounilEuazAIUUaoRsTY
(Company) (Shareholding) (Energy) (Greenhouse Gas) (Water) (Waste) (Human Resources) | (Occupational Health and Safety)
UuAa. Wfa.mﬂm (:l,m’mu.) . 100% v v v v v v
(VGI Public Company Limited)
Ua. 33lo LL@QL?@?ZV]%\? iy 100% L, S, S, S, S, S,
(VGI Advertising Media Co., Ltd.)
9. 888 LAy
9 v v v v v v

(888 Media Co., Ltd.) 100%

€ a =] a, A ]
UA. Woul qaw 37 (Wlo7) tipie N3y 100% v v v v v v
(Point of View (POV) Media Group Co., Ltd.)

3 3 a
UR. UNNDN dUITNNITH FALnU 00% v v v v v v
(Bangkok Smartcard System Co., Ltd.)
=] a 6

ua. Jioriod Toabvd 90% , , , L, , ,
(BSS Holdings Co., Ltd.)

a 6 a
va. LL%‘.U‘U‘VIL‘WEJ Fawnuy 72% v v v 4 v v
(Rabbit Pay System Co., Ltd.)
U3, usun uay 69% v v v v v v
(Rabbit Cash Co., Ltd.)

a 3
U3 usuinuas 45% v v v v v v
(Rabbit Care Co., Ltd.)

a € 3
uAa. LL?.‘U‘U‘V] WAY I‘U‘S‘ﬂm@? 45% v v v v v v
(Rabbit Care Broker Co., Ltd.)

[~ &Y
Ua. 19 L’e?’dLﬂ sa n3u 45% v v v v v v
(ASK Direct Group Co., Ltd.)
= I3 a YY) € € o
UQ.'LEJLSUE{T@L?@ Budqsud Tusanos 919m 45% v v v v v v
(Asian Direct Insurance Broker Co., Ltd.)
uAa. LL?.‘U‘U‘V] WAY La‘L.JGN 45% v v v v v v
(Rabbit Care Lending Co., Ltd.)
a I3 a [v)
ua. LLW.‘uﬁa\‘iﬂ ﬂam%um.suu 46% v v v v v v
(Fanslink Communication Co., Ltd.)
UTYn yuluos Lma'i},wa 306 (uij) 56% v v v v v v
(Super Turtle Public Company Limited)
dpdaunauaTutuvesdayanudndiusyla 100% 100% 100% 100% 100% 100%
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VGI PUBLIC COMPANY LIMITED
21 TST Tower, 9th Floor, Viphavadi-Rangsit Road, Chomphon, Chatuchak Bangkok 10900 Thailand




	86d275bf225e9ee559530b27bd2f7e93a3b831b4efd55d61e7842ff5e7039953.pdf
	Slide 5


