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Introduction

VGI Public Company Limited (VGI) has prepared its Sustainability Report for the fiscal year FY 2025/26

L

in accordance with the GRI Sustainability Reporting Standards 2021 (GRI Standards 2021). The report discloses

the company's sustainability activities and achievements for fiscal year FY 2025/26. The report can be downloaded

at Sustainability Report 2025/26.
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To ensure that the disclosure of information in the Sustainability Report for fiscal year FY 2025/26 Is

- n
transparent, complete, reliable, and in accordance with reporting standards, the company has prepared a {\
e S— {‘

Sustainability Performance Report. This report provides detailed information and historical data about the N 3 N . R - \

-

company to enable stakeholders and interested parties to access the company's sustainability information. The
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report covers the company's sustainability performance in the economic, social, and environmental dimensions.
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VGl

wamiﬁnﬁmmﬁmmwéﬁﬁu | SUSTAINABILITY PERFORMANCE (GRI 2-7)

2/ a . A .
AWLATFNI (Economic Dimension)

S Han1IALAUIY (Performance)
#d3n

(Indicator) 11 2565/66 (U3uigelna) 1l 2566/67 1l 2567/68 11 2568/69
(2022/23, Restated) (2023/24) (2024/25) (2025/26)

Tel@Tau (Total revenue) 5,758 5,460 5,680 5,096
. q-:ﬁiaﬁ'atwum'lmzuu-nudwmm (Transit media) 1,791 1,967 2,241 1,759
. q-:ﬁiaﬁ'atwum'lumm-: &N unzfiug (Office and other media) 147 138 175 190
* gsfinudnsfuAIne (Digital Services) 1,423 1,544 1,646 1,620
* gafinIdasming (Distribution) 1,512 1,163 1,158 1,158
« 1e/1%8u (Other income) 885 647 461 450
meldennsi¥u3nng (Total operating revenue) 4,873 4,813 5,219 4,646
welAmaiiennmeel#Aidebu (Sustainable Revenue) i 636 651 891 882
(THB mn)
RwAonuazA u.'Nuﬁzwaﬂ'i:'[ﬂ'nﬁﬁlwnaﬂwﬁnﬂu (Employee expenses; salaries, wages, other benefits) 937 1,208 1,164 1,121
il (anw) snnnmdndlugaia (Net profit (loss)) (65) (3,489) 501 (1,064)
n13veiuifune (Dividend payment) 999 0 895.5 0]
ﬁumi'rﬁim‘[ﬁud-‘:‘g (Income tax) (213) 205 (81.4) (107)
funind (Assets) 33,627 28,401 39,666 39,862
wilaw (Liabilties) 2,976 2,975 2,912 3,206
tfusavitiniu (Equity) 30,651 25,134 36,754 36,656
Nnwm‘uunm'mmmmu'luﬂ‘fwmnmuvﬁ (Human Capital Retum on Investment) - 1.94 1.54 1.40 1.40

@Afien (Definition)

. Teldmuiienasmel@fidedn Sustainable Revenue) naneds meldfiinannislduinsiuidslasonuuiediia LED (Sustainable Revenue refers to revenue generated from providing advertising space on LED digital display media.)
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Aud9AN (Social Dimension)

o o
PDYANI3IU (Employment)

) e
ot Wan1IALAUU (Performance)
Failin (Target)
(Indicator) 1l 2565/66 il 2566/67 il 2567/68 il 2568/69 il 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
WineHRovHN (Total employees) Au (Person) 1,464 1,705 1,801 1,660 -
AU (Person) 663 702 683 606 -
* \NFY¥e (Male) o o ]
IDUATIDINUNITUNIVING (Percentage of total workforce) 45.29% 41.17% 37.92% 36.51% -
R Au (Person) 801 1,003 1,118 1,054 -
* INFAYGYY (Female) - - ]

TRURTTOINRMIIUNIVING (Percentage of total workforce) 54.71% 58.83% 62.08% 63.49% 52.00%
eIz Tonan (Total permanent employees) 1,427 1,692 1,785 1,636 -
* INFYE (Male) A (Person) 645 696 672 594 -
* INFANEY (Female) 782 996 1,113 1,042 -
wﬁmwﬁmmﬁ'ﬂw‘i’wun (Total temporary employees) 37 13 16 24 -
* INFTE (Male) A (Person) 18 6 11 12 -
* INFNEY (Female) 19 7 5 12 -
wﬁnmmﬁanm'ﬁwun (Total full time employees) 1,463 1,705 1,795 1,657 -
* INFYE (Male) AU (Person) 663 702 679 606 -
* mﬁwq‘ja (Female) 800 1,003 1,116 1,051 -
Wi¥new Part-Time Mavua (Total part-time employees) 1 0 6 3 -
* IWFYNE (Male) Au (Person) 0 0 4 0 -
* INFANEIY (Female) 1 0 2 3 -
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VG

uanguice# (Classified by nationality)
A (Person) 1,400 1,655 1,163 1,619 -
Jounzapminnunovan
Sagdinet ) 95.63% 97.07% 64.58% 97.53% -
u@lnanevan (Total Thai employees) (Percentage of total workforce)
FosnzsomninauIzAuAMILazIZAL AN
- N/A 86.64% 85.71% 86.47% -
(Percentage of total management positions)
* INFYE (Male) An (Person) 607 656 450 571 -
* INFANAN (Female) Au (Person) 793 999 713 1,048 -
Au (Person) 16 15 10 10 -
Sagnzananiinauiovun
Fomatus ) 1.09% 0.88% 0.56% 0.60% -
Yu1AIUNINNA (Total Chinese employees) (Percentage of total workforce)
TosazroaninnuIzfulAvsuasisiuianag
- N/A 4.89% 2.80% 3.30% -
(Percentage of total management positions)
° \NFiTE (Male) A (Person) 13 14 9 10 -
* INFEY (Female) AW (Person) 3 1 1 0 -
Au (Person) N/A 8 11 9 -
Saenzananiinauiovan
P N/A 0.47 0.61% 0.54% -
ua@Anainnevine (Total Burmese employees) (Percentage of total workforce)
FosnzsomninauIzAuAMILazIZAL AN
. N/A N/A 3.08% 2.97% -
(Percentage of total management positions)
* INFYE (Male) Au (Person) N/A 7 9 6 -
* INFANAN (Female) AU (Person) N/A 1 2 3 -
AU (Person) 1 5 6 4
Sagnzananiinauiovun
R " 0.07% 0.29 0.33% 0.24%
SNegrrdvifiynaviam (Total British employees) (Percentage of total workforce)
TosazroaninnuIzfulAvsuasiziuianag
N N/A 1.63% 1.68% 1.32%
(Percentage of total management positions)
* \NFITE (Male) A (Person) 1 5 6 4
* INFNEY (Female) A (Person) 0 0 0 0
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HAN1IATLAKIU (Performance)

Wwane

#ailsm (Target)
(Indicator) 1l 2565/66 1l 2566/67 il 2567/68 il 2568/69 1l 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
A (Person) 41 N/A 18 18 -
o Y &
o 9 (Others) TnEAZTINUNUNIVINA (Percentage of total workforce) 2.80% N/A 0.72% 1.08% -
FosnzvomninauIzAuAMILazIZAL AN
. N/A N/A 3.64% 5.94% -
(Percentage of total management positions)
* INFYE (Male) AU (Person) 37 N/A 12 15 -
* INFANAN (Female) AU (Person) 4 N/A 1 3 -
wanmunguang (Classified by age)
. , A (Person) 612 599 694 595 -
a1guaeni1 30 1l (Age less than 30) - = ]
TDURTTOINRMITUNIVING (Percentage of total workforce) 41.08% 35.13% 38.53% 35.84% -
* INFYE (Male) Aw (Person) 230 238 243 211 -
* INFVIN (Female) A (Person) 382 361 451 384 -
. AU (Person) 817 1,037 1,028 954 -
81¢g 30-50 1 (Age 30-50) - " 5
TOUATIDINUNITUNINANA (Percentage of total workforce) 55.81% 60.8% 57.08% 57.47% -
* INFYe (Male) A (Person) 413 435 405 349 -
* INFNEY (Female) AY (Person) 404 602 623 605 -
AU (Person) 35 69 79 111 -
a1gannndn 50 1l (Age over 50) Jounzanminnuovan
2.39% 4.05% 4.39% 6.69% -
(Percentage of total workforce)
* LWFYE (Male) A (Person) 20 29 35 46 -
* INFANEIY (Female) AY (Person) 15 40 44 65 -
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VG

LanNANIEAUNINIL (Classified by position)

szdumly (Non-management level) Au (Person) 1,267 1,385 1,444 1,354 -
AU (Person) 572 552 520 455 -
* INFT"E (Male) Yaunzanawiinauszium Ly
. 45.15% 39.86% 36.01% 33.60% -
(Percentage of total non-management positions)
AU (Person) 695 833 924 899 -
* INFANGN (Female) Sounzapmwinausziuily
54.85% 60.14% 63.99% 66.40% 255%
(Percentage of total non-management positions)
sziurimTuesIsALTAnsHionan (All management level) AU (Person) 197 307 357 306 -
A (Person) o1 143 163 151 -
* INFTE (Male) S uATTRIIERULINIUAS TS H U AN I OVIH
46.19% 46.58% 45.66% 49.35% -
(Percentage of total management positions)
AU (Person) 106 164 194 155 -
* INFEY (Female) T -
" 53.81% 53.42% 54.34% 50.65% 250%
(Percentage of total management positions)
J2ALUSANTT (Junior management level) AU (Person) 120 228 280 243 -
AU (Person) 47 103 121 114 -
* INFENE (Male) SasazeneIsiuians
39.17% 45.18% 43.21 46.91% -
(Percentage of total junior management positions)
A (Person) 73 125 159 129 -
* INFANAN (Female) Joenza0eIzALNANTT
60.83% 54.82% 56.79 53.09% 250%
(Percentage of total junior management positions)
J£AUL3M3 (Top management level) AU (Person) 77 92 77 63 -
AU (Person) 44 47 42 37 -
* INFTE (Male) $ounzTaTsRULINIUAETEF LT AN I ONHA
- 57.14% 51.09% 54.55% 58.73% -
(Percentage of total top management positions)
AU (Person) 33 45 35 26 -
* INFNEY (Female) fnenzTavITRULIMNTIAZIZF LSRN I OVING
42.86% 48.91% 45.45% 41.27% 240%

(Percentage of total top management positions)

HaNTIE LU ARG 95w T 2568/69 | Sustainability Performance FY 2025/26

VGI Public Company Limited | 8




HAN1IATLAKIU (Performance)

Wwane

Fadin (Target)
(Indicator) i) 2565/66 il 2566/67 il 2567/68 il 2568/69 1l 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)

uunmamawﬁﬁmﬂqﬁw (Classified by business function)

nguFemelaluszAviinuasazavianis

A (Person) 136 54 84 68 -
(Management positions in revenue-generating functions)

Au (Person) 57 19 26 26 -

* INFAYE (Male) Jounzaainguaiiemela
) . . 41.91% 35.19% 30.95% 38.24% -

(Percentage of all managers in revenue generating function)

AU (Person) 79 35 58 42 -

* INAVIY (Female) Saeasaninguaienela

58.09% 64.81% 69.05% 61.76% 250%

(Percentage of all managers in revenue generating function)

ngaen Inendaad malulad dsinssn uazadindiaad

. A (Person) 161 236 236 178 =
(STEM-related positions)

A (Person) 117 183 148 126 -

* INATE (Male) Soeazgamiinaunguau Inedsad inalulad JmnTsu uas
R h 72.67% 77.54% 62.71% 70.79% -

AnmANanI (Percentage of total STEM-related positions)

Au (Person) 44 53 88 52 =

* INANCE (Female) Soeazgamwiinaungnau Inedsad inalulad JmnTsn uas

27.33% 22.46% 37.29% 29.21 225%

AMAFATAT (Percentage of total STEM-related positions)

NMENNNANTN (Disability)

AU (Person) 4 2 8 11 -
wﬁ'nmuﬁﬂm‘:zvlwwnmw (Employees with disability) YDERTI0 NN

(Percentage of total FTE)

0.20% 0.12% 0.44% 0.66% -
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winamanvel (New Hire)
. o . ) AU (Person) 400 668 1,011 793 -
Swauninouidqlvel (New hiring employees) - ” K]
ToeasIaINRNIIUNITINA (Percentage of total workforce) 27.32% 39.18% 56.14% 47.77% -
AU (Person) 182 247 320 271 -
* INFYE (Male) o - &
ToEasIaINRNIIUNITINA (Percentage of total workforce) 12.43% 14.49% 17.77% 16.33% -
. AU (Person) 218 421 691 522 -
* WWFANYN (Female) - - =
IDUATIDINUNITUINYVING (Percentage of total workforce) 14.89% 24.69% 38.37% 31.45% -
e .. fAu (Person) 228 365 521 348 -
* e1gieaenii 30 U (Age less than 30) - = z
TDURTTOINRMITUNIVING (Percentage of total workforce) 156.57% 21.41% 28.93% 20.96% -
- AU (Person) 163 288 459 392 -
* 81 30-50 1J (Age 30-50) " - 3
TOUATIDINUNITUNINANA (Percentage of total workforce) 11.13% 16.89% 25.49% 23.61% -
, AU (Person) 9 15 31 53 -
* 91gaNN31 50 1 (Age over 50) = —
TnEAZTINUNUNIVINA (Percentage of total workforce) 0.61% 0.88% 1.72% 3.19% -
vhuwﬁwwﬁqﬂﬂnmH'lu'lﬁ"i"uﬁ'mﬁan (Intemal Hire)
Sardmumisuiyarsnmelul#Fudaidon SosnzynsinumiseuiomuaitismaTuaiesins
26.00% 16.25% 42.65% 9.84% -
(Percentage of open positions filled by intemal candidates) (Percentage of open positions)
° \WFiTE (Male) Au (Person) (0] 13 24 3 -
* INFANEY (Female) Aw (Person) 1 20 66 3 -
* mgiiaamin 30 11 (Age less than 30) Au (Person) o} 26 68 2 -
* 81 30-50 11 (Age 30-50) A% (Person) 1 7 22 4 -
* 21gannda 50 1 (Age over 50) A% (Person) 0 0 0 ) -
WUTZHINTTINY
NCT T P v e uIN/AU
Aldaefiindudonmaironiineu N 2,318 3,691 33,080.63 5,069.74 -
Average hiring cost/FTE
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VGI
- Whnane
o0 S WRNTIATLUUIIU (Performance)
Fadin (Target)

U
Payani1saraan (Turnover)

(Indicator) 11 2565/66 il 2566/67 1l 2567/68 1l 2568/69 1l 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
. ¥ A (Person) 387 986 950 1,116 -
2ATINIRN0ANYINNINA (Total tumover rate) - ” r
ToEasIaINRNIIUNITINA (Percentage of total workforce) 26% 57.83% 52.75% 67.23% -
AU (Person) 170 372 356 400 -
* INFYE (Male) o o )
IDUATIOINUNITUINYVING (Percentage of total workforce) 11.61% 21.83% 19.77% 24.10% -
R A (Person) 217 626 594 716 -
* INAVEYY (Female) - - =
IDUATIDINUNITUINVING (Percentage of total workforce) 14.82% 36.73% 32.98% 43.13% -
o \ AU (Person) 184 469 454 490 -
+ gileamin 30 U (Age less than 30) = —
TOUASIOINUNITUIIVINA (Percentage of total workforce) 12.57% 27.52% 25.21% 29.52% -
AU (Person) 195 515 472 572 -
* 91 30-50 1 (Age 30-50) = —
TRERTTOINRNIUMIVING (Percentage of total workforce) 13.32% 30.22% 26.21% 34.46% -
, AU (Person) 8 20 24 54 -
* 81gx1nnd 50 T (Age over 50) ” = =
TREAZTINUNUNIVINA (Percentage of total workforce) 0.55% 1.18% 1.383% 3.25% -
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Whvne
Fadin (Target)
(Indicator) 7 2565/66 1) 2566/67 %) 2567/68 1) 2568/69 1) 2568/69

HAaMIALHKIN (Performance)

(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)

winemAateanlnesiinsls (Voluntary turnover rate) =
. . R ” AU (Person) 363 935 803 936 =

dnmntinnuiinneanlneaiatl (Voluntary employee tumover rate) - ” =
ToeasIaINRNIIUNITINA (Percentage of total workforce) 24.80% 55% 44.59% 56.39% =
AU (Person) 151 343 285 312 -

° \WFiTE (Male) - ” =
ToEasIaINRNIIUNITINA (Percentage of total workforce) 10.31% 20.12% 15.82% 18.80% -
A (Person) 212 592 518 624 -

* INFANGN (Female) ” 3
IDUATIDINUNITUINYVING (Percentage of total workforce) 14.48% 34.72% 28.76% 37.59% -
o \ A (Person) 173 453 402 407 -

+ gileamin 30 U (Age less than 30) S —
TDURTTOINRMITUNIVING (Percentage of total workforce) 11.82% 26.57% 22.32% 24.52% -
A (Person) 183 474 378 480 -

* 81¢ 30-50 1l (Age 30-50) - —
TOUATIDINUNITUNINANA (Percentage of total workforce) 12.50% 27.80% 20.99% 28.92% -
\ Au (Person) 7 8 23 49 -

* 91ga1NnI1 50 1 (Age over 50) = —
TnEAZTINUNUNIVINA (Percentage of total workforce) 0.48% 0.47% 1.28% 2.95% -
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< 4

dayadndaniialdeguas (Maternity/Parental Leave)

#ATn

(Indicator)

i) 2564/65
(2021/22)

ARMY

11 2565/66

(2022/23)

AU (Performance)

i) 2566/67
(2023/24)

VGI
Whnane
(Target)

il 2568/69 il 2568/69
(2025/26) (2025/26)

swamwinemAsiangadodesgyns
. . . A (Person) 252 1,136 1,246 808 -
(Total number of employees having the right of matemity/ parental leave)
* INFYE (Male) Au (Person) 131 127 128 95 -
* mﬁmﬁe (Female) AU (Person) 121 1,003 1,118 713 -
sSmuntnowdliangaudedegyes
A (Person) 3 10 10 14 -
(Total number of employees using the right of matemity/parental leave)2
Wev1e (Male) AU (Person) 0 3 4 2 -
WA (Female) Au (Person) 3 7 6 12 -
AU (Person) 3 10 10 12 -
o o e ° o R g I o a4 o 1 '
WUNITUNNRUAN NIUARIINRIUNDINENQLAT Sapazgamiinnuiindusndes anilidninman
(Total number of employees returning to work after maternity/parental leave) (Percentage of total employees using the right of maternity/parental 100% 100% 100% 85.71% -
leave)
* INFYE (Male) AU (Person) 0 3 4 2 -
* WNWAVIEEY (Female) Au (Person) 3 6 10 -

Foyarmngniuuazanimelezesnineuniiisessdng (Employee Engagement and Employee Satisfaction)

#iia

(Indicator)

5 whvnne
WNANMIALUWITU (Performance) o Y
arge

1l 2565/66

il 2566/67

il 2567/68

1] 2568/69 1 2568/69

(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
6’9\1’1qunﬁmmwﬁnﬂuﬂﬂdamn’n's (Employee engagement score) Seuaz (Percentage) 86% 73% 85% 67% 80%
Samanitane lsremwiinuiifidessdng (Employee satisfaction score) Souas (Percentage) 90% 97% 80% 84% 80%
* INFYE (Male) SouasveamiinnuiireuuuussUN (Percentage of total employee 52% 47% 40% 38% -
. I.Wﬁ'ﬂtﬁﬂ (Female) participating in engagement score) 48% 53% 60% 62% -
. g']qﬁggn'h 301 (Age less than 30) Sapnzraaninnuiineuuuusaumy (Percentage of total respondents) 12% 26% 40% 34% -
SpvazgaamiinnuiinsuLULFa UMY 54% 59%
* 81¢ 30-50 1l (Age 30-50) 80% 68% -
(Percentage of total respondents)
\ Sasnzapwinnuiinauuuusauay 6% 7%
* 81gunnd 50 T (Age over 50) 8% 6% -
(Percentage of total respondents)
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doyan1sinausy (Training)

VGl

. J . ifl"ﬂmvfwum (Training Hour) 8,186 18,292 14,856 11,287 -
FalaonmIRnauINRABTR9NIiNI U (Average employee training hour) < - )
Halng/wineunevaa (Hour/ FTE) 5.60 10.73 8.19 6.80 29
* INFYE (Male) Falug/witnemdomun (Hour/ FTE) 5.96 11.78 8.97 7.36 -
* AN (Fomale) #aluy/winewionua (Hour/ FTE) 5.29 10.00 7.71 6.48 -
* ih'[mm':ﬂnammzﬁuu’:mﬁ (Average top management level training hour) il'u'[m/wﬁ'm'mﬁwun (Hour/ FTE) 6.62 11.68 10.94 13.26 -
° if"'.l'[mm':ﬂnammzﬁuﬁ'nm: (Average junior management level training hour) i"':'[m/wﬁ'nﬂuﬁwuﬂ (Hour/ FTE) 11.21 13.34 17.33 15.79 -
* fﬂmmsﬂnamuwﬁ'm’mﬁ"ﬂﬂ (Average non-management level training hour) i"‘ﬂm/wﬁ'n\ﬂuﬁwuﬂ (Hour/ FTE) 4.44 10.24 6.23 4.89 -
wﬂwmm‘vfawunﬁwi’umﬂnauwviaﬂ (Average amount spent on training and development) U (Baht) 1,365,543.45 4,409,152 4,412,783 3,638,312.62 -
JwhsanmnineuTuedsees FTE Aeaudell (Average amount spent per FTE on training and o 8 -
development) UVIN/NUNIUNINNA (Baht/ FTE) 933.00 2,686.013 2,458.37 2,131.561
* INFYe (Male) un (Baht) 2,060.00 6,280.84 6,498.94 5,838.80 -
* INFNEY (Female) U (Baht) 1,707.00 4,395.96 3,954.11 3,357.03 -
* wiineuangiiaenin 30 1 (Employee age less than 30) 1N (Baht) 571,232.00 2,353,438.05 | 1,273438.22 | 1,268,250.61 -
* wﬁ'm'mmq 30501 (Employee age 30-50) Un (Baht) 762,576.00 1,918,666.36 1,871,773.22 2,033,464.00 -
* wWilnemengannin 50 1 (Employee age over 50) 1 (Baht) 32,669.00 137,047.60 95,876.62 236,598.01 -
v'ﬂmwnﬁ'nqmm-:aumwﬁnmm‘?\muﬂdaﬂ (Total number of course per year) 7% (number) 145 109 105 124 -
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VGI

%ﬂgam%‘aama’i'ﬂuazm'mﬂaaﬂﬁ'ﬂ (Occupational Health and Safety)

: Whnane
e NAaMIALHUYK (Performance)
fdin (Target)
(Indicator) il 2565/66 1l 2566/67 il 2567/68 il 2568/69 1l 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
anTinaieFimnnisdjifviueesntineu (Work-related fatalities of employees) An (Person) 0 0 0 0 0
dnrnaieFisnnalfifnueaseesguman (Work-related fatalities of contractors) au (Person) 0 0 0 0 0

AP P
o . & . ) o A39/1 S mdalusnarinem
AATINTTUIANLIUTHLTIVEINUNITY (Serious work-related injuries of employees) - 0 0 0 0 0

(n/million hours worked)

-] v «
#3y/1 S luanarinem

6ﬂﬂm1mntﬁufmuﬂ1mdﬁ'i’umm (Serlous work-related injuries of contractors) . 0 0 0 0 0
(n/miillion hours worked)

-] v «
a3y/1 A luanarinem

é’nﬂmimnﬁuﬁﬂlﬁ’uﬂqnmuﬂmwﬁnﬂu (Lost time frequency injury rate of employees) . 0 0 0 0 0
(n/million hours worked)

” 8 2 & oo . . ﬂ%’l/1 Smdhlemminnu
2ATINTILIALNUTRIUVEAMUIBIRTUMAN (Lost time frequency injury rate of contractors) . 0 0 0 0 0
(n/million hours worked)

'i'lmu’:’ummw/wqmwmmwﬁ'm'mvfﬂmn (Amount of absent days for employee) 3w (Day) 1,484 1,666 1,302 1,231 -
TmmIurinemdell (Amount of work days per year) 3w (Day) 245 245 243 244 -
Saiwinamsiel) x STuaumiinearionam (Work days x Number of employees) Ju (Day) 60,515 62,475 61,398 54,127 -

; . Jouaze0 e U IUTUYNIUNIVINA
DAIINITNATIUIBINUMIU (Employee absentee rate) ® ta ftotal d heduled) 2.45% 2.67% 2.12% 2.27% 3.00%
ercentage of total days schedu

#iiequ (Definition)
. m'smmv‘mv‘]’u]uuw vianeiie Madihfumsinsidudihelululsmenna w‘faﬁ\\mwmm'sw?a?nm'[nﬂﬁ‘uﬁwﬁﬂwmﬁnqifﬁ we waznIualy uasipalinganu 1 Fugwly (Serious work-related injuries refer to staff and contractor injuries that require admission to hospital for observation or immediate treatment after an accident, which leads to absence from duty for 1 day or more)
. msmm‘ﬂ'uﬁaﬁwqmw minede Mavnadunnnmainudaiussliiindeledonisweseluil (Lost Time Injury Frequency Rate (LTIFR) refers to record work-related injuries that result in one of the following:)
madeiIgInmarne mmganuduinilsiutumienuiiingiang (ncident) uazliiunegaasudtin marmualirinnuaniz i malendeniiem malEfumsinmdinnnimagaverunamagaidesd falige: uentedenaaduiiesldsumaiianomsanyaanmismsuwnd du dee Woues gaife @etaglugna unsldFueitlilangsn gaweaunn (Work-related fatality,

one or more days away from work following the date of an incident, restricted work or transfer to another job, medical treatment beyond first aid, loss of consciousness, or diagnosis of a significant injury/iliness)

MIAEUINMIR NE Az Te 9 HaNuA n-ﬁ'\zﬁmmmﬁawuamﬁnﬂ@'ﬁ'uw’iaTnn‘mn‘rsﬁm%amn‘leﬁ ﬂa’[nmﬂmiﬁm{mmi’ﬂqﬁ’ana“m‘fuﬂuﬁm{au‘iam:a'?m zp0NY B uﬂ:i’ﬁﬂ_f;ﬁm{a HIV v3ah3asudnsuil (Record needle stick injuries and cuts from sharp objects that are contaminated with another person’s blood or other potentially infectious materials. Potentially infectious materials
include human bodily fluids, tissues and organs, and materials infected with HIV or hepatitis B virus.)

- m's[an51uwi{nmuaﬂn|w“ﬂm':|.r'oh':ﬁwwmmwwémummjvuﬁwﬁmwﬁm!mwﬂaanﬁﬂ uazeireudouiend UssinaAanizeudnn (Record the required removal of an employee from medical surveillance due to an OSHA standard)
* maduthennmaing nanei maSuthennmaieudaduwalfiindelafenidefmeluil (Disease-related iliness rate refers to record work-related ill health that result in one of the following:)

- wansznufeundvsoaniniimedalavienniznsiufreyana (eenaidsaienerdn miaduihe wemadedia viemaiansuiaduriensgnanan lhsanieusn) (Adverse effect on the physical, mental or cognitive condition of a person (These adverse effects include occupational disease, illness and death or implies the presence of injury or ill health, either on their own or in
combination)
magryLﬁumﬂﬁﬁwﬁaﬁmﬂmiﬁuﬁnsrmumvnmmmiqryl.ﬁnm‘ﬂn"ﬁumtﬂdw 9 #ededellwiTuled (Record of certain hearing loss cases. Specific guidelines regarding hearing loss cases may be found online) https://www.osha.gov/recordkeeping/

e 4 g e s 4o . o y o » . - . . Fo o woavw - s a ., v . . o . . . - - .
anuAanfag 19518 uTIvE oty S1AY N A NN ‘ﬁmﬁmnimomﬁuwwﬁ vie rﬁ"lwu‘m‘nmﬂmufi‘umWﬁ:q‘)‘lwnﬂ‘nvmﬂamﬂumn Tnddlsannmainnu 1w wzse TiaGewiandudulaidudnd NITYNVINVIBLANIII uMYnzg (Record any serious or significant work-related disorder that is diagnosed by a physician or other licensed health care provider or identified by a positive medical
test. These include work-related cases involving cancer, chronic irreversible disease, a fractured or cracked bone, or a punctured eardrum.)

nslendreninnussnitemainszimemsunnde amas piudinnuuimsmiaaeait wazenirewiiouiemd Usuinaawmigewdnn (Record the required removal of an employee for medical surveillance due to an OSHA standard)

< A
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https://www.osha.gov/recordkeeping/

VGI
i)
. T : WR A (Performance) S
#aim g (Target)
(Indicator) (Unit) 1) 2565/66 1) 2566/67 1) 2567/68 1] 2568/69 1) 2568/69

naULNWN I ENAW (Equal Pay Analysis)

2e
©
2
2
3.

(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
G oA oa . e
ARRERRABUISAVLIVING (Average Executive level - base salary only) . 0.78 0.79 0.79 0.80 -
(Average pay female to male ratio)
] - ]
N oo 4 o ANARBNANYIsaINATE
AnfEufan uREITANTIAY 9 T2AUVIYNT (Average Executive level base salary + other cash incentives . 0.83 0.80 0.80 0.74 -
(Average pay female to male ratio)
D oA om . o AnndamnAndasemnedtie
ARRaRUAaUITALIANIT (Average management level - base salary online) . 0.91 0.95 0.95 0.88 -
(Average pay female to male ratio)
S | — n'wmﬂmwnmﬂwimwnmﬂ}
ANRRBNRIAIN LWASHIFANIIDW 9 TIEAUIANTT (Average management level base salary + other cash incentives) 0.90 0.98 0.98 0.95 =

(Average pay female to male ratio)

Codom w . . ANFINANGIReINATE
AndsIwAansaaminnwmiy (Average non-management - base salary only) 1.35 0.87 0.86 0.81 -
(Average pay female to male ratio)

wan1seiwuiietdesiugnan (Customer-related Data)

o Wmane
WANTIALUWIIU (Performance)

(Target)

ddin

(Indicator) i) 2565/66 1 2566/67 i) 2567/68 il 2568/69 il 2568/69

(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
’s’nun:ﬁmqnﬁ'ﬂﬁﬁﬂ?ﬂﬂmuﬁaaau'laﬁ "
) . . . Jetine (Percentage) 68.50% 68.66% 67.52% 54.17% 50.00%
(Percentage of total customers using your online services solutions/sales platform)
Younzvoerelfgnaiiistiusndamnseanlol v
, - §ounz (Percentage) 24.94% 28.28% 28.98% 31.79% 25.00%
(Percentage of revenues generated online e.g. through direct sales, advertising, etc.)
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FudswInaan (Environment Dimension)

n1514Wa%91% (Energy Consumption)

HANT1IATLAKIU (Performance) wuhnsne
Fdin (Target)
(Indicator) 1l 2565/66 il 2566/67 il 2567/68 il 2568/69 il 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
Pnonslinginuiovun (Total non-renewable energy consumption) wneiAd-14. (MWh) 4,086.78 5,773.39 10,879.21 11.819.39 13,000.00
Wanen sl iWidoman (Total electricity consumption) wneIad-1n. (MWh) 3,769.29 5,347.11 10,138.91 11,352.71 12,000.00
ﬂ?uwmn’n'la'f'lﬂﬂwﬂnuwdaw:‘v’wwwqm’iuuvfwuﬂ (Total renewable electricity consumption) wnNZYAA-13. (MWh) 600.00 550.00 1,100.00 1,300.00 1,300.00
Vol idamdminunsadsnuaunaes @mfin diuiy fIoIIHea say) ..
) LHNZIAA-TN. (MWh) 317.49 426.27 740.30 466.68 1,000.00
(Non-renewable fuel purchased and consumed, e.g., nuclear fuels, coal, oil, natural gas, etc.)
. Y wnzind-ga.defmum
miliwdsudaneld (Energy Intensity) 0.71 1.06 2.08 2.67 -
(MWh/mn Baht)
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nsUasenigiSewnszan (Greenhouse Gas Emission)

HaN1IATLAKIN (Performance Result) whnane
din (Target)

(Indicator) 1l 2565/66 1l 2566/67 11 2567/68 1l 2568/69 11 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
e & suarfueulasenlodifieuwin
Vianamalassfimi@aunizannanun (Location-based) (Total GHG emissions: Location-based) 5,368.85 13,699.77 16,323.80 22,017.83 -
(Tonnes CO.€)
.« 3 o suaiuaulasanlodifieuwi
BunammlssaitrFaunszannaun (Market-based) (Total GHG emissions: Market-based) 5,289.35 13,424.82 15,773.91 21,400.33 -
(Tonnes CO.€)
4 suaiuaulasanlodifieuwi
* NWAI (PDULPAN 1) (Total direct GHG emissions Scope 1) 116.38 174.03 269.23 234.62 260
(Tonnes COge)
* nvBaN (1mm1mﬁ' 2) (Location-based) suariuaulasanlodifieuirin
1,976.33 2,648.03 5,068.44 6,010.04 6000
(Total indirect greenhouse gas emissions Scope 2: Location-based) (Tonnes CO,e)
* n1eBaN (YRULLRT 2) (Market-based) smauanlasanlsdifieuwin
o L 1,896.82 2,373.08 4,518.55 5,392.54 5400
(Total indirect greenhouse gas emissions Scope 2: Market-based) (Tonnes COze)
v 4 4 smariueulasenlodifieuri
* NNDANDU 9 (WULWAN 3) (Scope 3 GHG emission) 3,277.15 10,877.71 10,986.13 15,773.17 15800
(Tonnes CO.€)
e = , . Auaniuanlpeenlefifisurindeaiuum
BunanmalsseiirGounssanninuadeineld (Total GHG Intensity) 0.92 2.46 2.78 4.20 -
(Total Tonnes CO.e/ mn Baht)

Nan’li@i’nﬁuﬂuﬁ’mﬂ’s’mﬁ:ﬁu 1 2568/69 | Sustainability Performance FY 2025/26 VGI Public Company Limited | 18



nsdaseigiSannszannedansauiani 3 (Scope 3 GHG emission)

din

(Indicator)

HaN1IATLAKIN (Performance Result)

i 2565/66 il 2566/67 i) 2567/68
(2022/23) (2023/24) (2024/25)

il 2568/69
(2025/26)

Whnane
(Target)

il 2568/69
(2025/26)

e . 4 4 s suarfueulasenlodifieuwin
Vianamidassfimi@aunizann1wendn 9 (1auLean 3) Nivua (Total Scope 3 GHG emissions) ™ COse) 3277.15 10,877.71 10,986.13 15,773.17 15800
onnes COxe,
v - . suafueulaeanlodifeuwin
* Category 1 - mﬁ'mnqnuua:u?mm’flifn’m'lumam (Purchased goods and activities) 9.86 19.60 56.17 2,668.08 -
(Tonnes CO.€)
v 4 . . . suarsuauleeanlodifieuwin
* Category 2 - ﬁumﬂwmﬂnmmﬂm%‘annm (Capital Goods) N/A N/A N/A 345.96 -
(Tonnes COge)
- 14 e e N . fuaiuenlesenlodifieuwin
* Category 3 - n'nm'm'nl.nemmnmfmwmunzwmmu (Fuel-and energy-related activities) 355.14 475.85 1,082.68 1,057.17 -
(Tonnes COze)
v o ¥ suarfueulasenlodifieuwn
* Category 4 - MIIURIURENTZAERUARINAUUN (Upstream transportation and distribution) N/A N/A 17.76 N/A -
(Tonnes CO,e)
. o P suafueulaeenlodiieuwin
* Category 5 - gpaRennIainfannluesang (Waste generated in operations) 43.02 0.04 0.40 0.07 -
(Tonnes CO,e)
- dd oy e a . suafueulaeenlodiieuwin
* Category 6 - MILAUNNNNEITBINUGINVVDIBIANT (Business Travel) 2.79 28.14 11.09 0.58 -
(Tonnes CO.€)
- o fuaiuanlesanlafifieuwi
* Category 7 - NMIAUNNYDINUNITU (Employee Commuting) 324.46 0.37 761.05 894.24 -
(Tonnes CO.€)
o ed - suarfueulasenlofifiauwia
* Category 8 - RuNINENIt M IuaMAUNI9 (Upstream Leased Assets) N/A N/A N/A N/A -
(Tonnes CO.€)
. suaivenlesenlodifieumi
* Category 9 - MITUSILASNIZE FUAN (Downstream transportation and distribution) N/A N/A N/A N/A -
(Tonnes CO,e)
m o ed € ey ) suariuaulasanlodifieuirin
* Category 10 - MikigUndantunNasAnT Ui (Processing of sold products) N/A N/A N/A N/A -
(Tonnes CO,e)
o A u s suarfueulasenlodifieuwn
* Category 11 - M UYDINAATUN (Use of sold products) N/A N/A N/A N/A -
(Tonnes CO,e)
. o e e smwaiuenlasenladifieuri
* Category 12 - NMINMIATINHEANY (End-of-life treatment of sold products) N/A N/A 74.06 5.17 -
(Tonnes CO,e)
- ed . N . suarsueulasenladifieuwin
* Category 13 - RUNINENTNINAININWNIINAAT0909ANT (Downstream Leased Assets) 2,367.40 3,846.88 2520.92 2,404.37 -
(Tonnes CO.€)
. o N . smariueulasenlodifieuria
* Category 14 - BUANIRNLNIUARIN WM TNERDOI8NANT (Franchises) N/A N/A N/A N/A -
(Tonnes CO.€)
smariueulasenlodifieuria
* Category 15 - "3RI (Investments) 174.48 6,506.83 6,513.00 8,397.53 -
(Tonnes CO,e)
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nsl#ih (Water Consumption)

#din
(Indicator)

i) 2565/66
(2022/23)

HaN1IATLAKIN (Performance Result)

i) 2566/67
(2023/24)

i) 2567/68
(2024/25)

i) 2568/69

(2025/26)

VGl

Whnane
(Target)
il 2568/69
(2025/26)

Wanamaliiagnaionaa (Total water use) v .
[UYNUIFANLNAT (Mm?2) 0.000461 0.000880 0.000730 0.0001293 <0.010000
TDS < 1,000 mg/L
ARy Vnonmideindszdminmauiaianse (Withdrawal: total municipal water supplies) ” .
[UYNUIANLNAT (Mm?2) 0.002303 0.004400 0.003649 0.0006463 -
TDS < 1,000 mg/L
AIfetin: Binonafai ldamaAuanmun (Water Discharge: total sewage) o .
AUJNUIFANNAT (Mm3) 0.001843 0.003520 0.002920 0.0005170 -
TDS < 1,000 mg/L

n1s3an1sPe9de (Waste Management)

HaN1IATLAKIN (Performance Result)

Whvane
(Target)

#iTn
(indicator) - foses/ee  12566/67 | D 2567/68  12568/60 | 1 2568/69
(2022/23) (2023/24) (2024/25) (2025/26) (2025/26)
Vnnowaudefiindunonan (Total waste generated) wensiu (Metric tonnes) 31.99 25.29 61.86 32.85 -
Prnoweaienaly (Non-hazardous waste generation) 1ue3ndu (Metric tonnes) 31.99 25.29 61.86 32.85 -
* WBurasgeaderluinnl#lng Tlads/ :e (Total waste used/ recycled/ sold) w#Insiu (Metric tonnes) 2.59 0.83 20.42 6.29 -
« Binaaudea lURTAALTWAUA (Total waste onsite storage) wpindu (Metric tonnes) 14.72 10.57 25.13 21.41 -
* WFoiwedevilufignindariovum (Total waste disposed) wensiu (Metric tonnes) 14.68 13.89 16.31 5.15 10
* maffanay (Landfill weBnéu (Metric tonnes) 14.68 13.89 16.31 5.15 -
Yiunoreiedunine (Hazardous waste generation) nIndiu (Metric tonnes) 0.00 0.00 0.00 0.00 -
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U3

WAWIH

fnrideunszen

LLUGE]

niwenINyed

VGl

onfiowdsuazenalasaie

(Company)

vaa. 33la e (anew)

(Energy)

(Greenhouse Gas)

(Waste)

(Human Resources)

(Occupational Health and Safety)

(Percentage of disclosure coverage distributed by revenues)
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